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1.In this factory, suggestions often have to wait for months before they are fully

A. admitted B. acknowledged C. absorbed D. considered

2 .The boy slipped out of the room and headed for the swimming pool without his parents’

A.command B.conviction C.consent D.compromise

3.Our research has focused on a drug which is so as to be able to change brain chemistry.
A. powerful B. influential C. monstrous D. vigorous
4.She was afraid that unless the train speeded up, she would lose her to Scotland.

A. ticket B. place C. seat D. connection

5.No one has been able to trace the author of the poem.

A. still B. yet C. already D. just

=, RxEg
How Facebook Tries to Prevent Office Politics

When personal motivations trump company goals, it can hinder a company’s ability to get things done.
Since our earliest days at Facebook, we’ve been mindful about not letting office maneuvering poison work
life. We’re not so naive as to think we can change human nature altogether, where there are humans, there
will be feelings to consider, and politics will crop up. But when we approach our interactions thoughtfully, a
company’s culture can be a powerful antibody against destructive office politics.

1. Look for empire builders, self-severs, and whiners in the hiring process — and don’t hire them. All
companies screen candidates for skill sets and experience. Everyone wants to hire the best and smartest
people they can find. We add additional criteria, screening for the ability to calibrate to a team environment.

2. Take the incentive out of “climbing the ladder.” People don’t fight for management roles as much
when management is not an end goal. At Facebook, moving into management is not a promotion. It’s a
lateral move, a parallel track. Managers are there to support people and to remove barriers to get things
done.

3. Be open and transparent and create opportunities for voice to be heard. It’s harder for politicians to
operate if everyone is on the same page. Knowledge is power, so transparency is anathema to anyone who
tries to succeed at the expense of others.

4. Make everyone accountable, so personal bias can’t creep into decision making. People are resentful

when they don’t know why decisions are made. We’ ve created processes and tools to minimize the impact
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of personal bias on our hiring process and our performance reviews.

5. Train your leaders to effectively manage politics out of conversations. When things aren’t going your
way, assuming “politics” is at fault is easy. When someone does cite politics as the cause of an issue, our
managers dig in and try to find out what’s really going on.

. The word “trump” in paragraph 1 is closest in meaningto ?
. loss.
. trespass.
. best.
. take advantage of.
. What can be inferred from paragraph 1?
. The administration system at Facebook is problematic.
. Facebook tries hard to change human nature.

. People in an office tend to compete for the leadership.

6

A

B

C

D

7

A

B

C

D. Office politics are almost inevitable.
8. What is NOT a suggestion given by Facebook in order to prevent office politics?

A. Involve everybody into the decision-making process.

B. Play down the sense of competitions in the office.

C. Change the staff’s understanding about management role.

D. Eliminate those candidates who are selfish and always complain in the hiring process.
9. According to Facebook, what is the right understanding about “management roles”?
A. Being a manager is to smooth the way for various tasks.

B. Being a manager is not an end goal.

C. Being a manager is to lead his or her subordinates.

D. Becoming a manager is like climbing up a ladder.

10. When an employee blames the office politics, what will a Facebook manager do?
A. Carry out an investigation to see what the real cause is.

B. Take the employee out of this idea that politics are to be blame.

C. Take on the responsibility to eliminate office politics.

D. Console the employee by having a conversation with him or her.
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1. [&3%E] D. ®#r: considered HEEB; admit K\; absorb UL, acknowledge 1) (=agree or admit the
truth of; confess) &k, ftik; A. He acknowledged his mistake. (B A&\ T b A94%R. ) B. #ESHLZ A He
acknowledged having been beaten. (i & A # 3T B T . )2) (express thanks for) B W ; A. Mary
acknowledged the gift with a pleasant letter. (B R R B MWL M. ) B. His long service with the
company was acknowledged with a present. ([ fh WX & AR MK BRNATHRE. )

2. [&BE)C. BH: consent A&, B, BFM. conviction ¥{H, BfH. compromise i, .
command fr4, #4; K&, BARA.

3.[&%]) A. ®H: powerful (=having or producing great power) BE M. EXBENA A AS,

RE powerful (HHAM) TER-HPWH L AHKA. influential FEWE, HH A, monstrous
% KE, vigorous MAMERK, BRH M.

4. [%43%]) D. MH7: lose one’ sconnectionto T Ble---H LM (RE. KE. BRMM) BIE; The
train was late and | missed my connection.

5. [&FR]1B. BHT: vet ¥ATRERRNNHTED P, BH “M, &” .

6. [HFRIC. BH: XBHEFEXWN. trump BT, XHB—-PEWER: DRIASNEL L
AMET. ARM: Z2K: K%, BBA; TR; BB, C best FshiAN FEHITK; KL, D.RA.

WAEBERNA C

7. [H%E]D. BHr: AEEEEEKIN. BI\XHB—B “we’ re not so naive as to think we can change

human nature altogether, where there are humans, there will be feelings to consider, and politics will

Lo

crop up. But when we approach our interactions thoughtfully, a company’ s culture can be a powerful
antibody against destructive office politics. ” TR KW H AEHBL K RFI T %M, Facebook A&
ERBEAHRYE, TRAAAXARERTBRFENDAZENR. HEBHERA D.

8. [BHXID. BH: ABEEELAY. RBIXPW 4 K “Make everyone accountable. ” HEMF A IE
. REXPHE 2 8, YEHEEXFERAINAR, HAQXFES, ERAEARMATRFEEMN,
BHEERREHARBR M. £ 8. CEHN. DETIXIREBR. HAEERN D.

9. [&H%X)A. BH: AEEERZHY. BIELE 2 SAM|E—4 “Managers are there to support people
and to remove barriers to get things done. ” AN B EREEMAF AR REEMA, AKT, smooth
the way for various tasks , MEEFHBEIMFA, HABWE. CEWM, subordinate: T/MW;: T&, RiE
X “It’ s alateral move, a parallel track. ” ATIE R EMK AR TR FEEN, & CcETMER. BB
#—4) “Take the incentive out of  “climbing the ladder. ” T[4l D&EHMER, HEBMERN A,

10. [BERIA. Bif: FEEEELAY. BEBH 5 JK’JE— “When someone does cite politics as
the cause of an issue, our managers dig in and try to find out what ’ s really going on. ” %4 #& A& i 34
HERSISAEBNEE, EEZRSRAAENRUEE, AZTHFAEAR, AAEABERN A.

11. [FR1B. #HT: BEFHPIRRTUER—A “Y” F, ARWLEEATLUREA, “Y” FHERY
W4 45° . WERR B.

12. [FRIC. BHF: AN, EMNESTENAIANET, FTRES; s, AMESEMNEN M
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MW, AABHE: CHTHAAMBRTR: DM, BRANASANENFALER, WHERN

HREME. RERN C

13. [&FR] c. BiT: B—HMFPH+B M 2F=-B=M. 20X20+104X2= (608) , & C.

14. [F%E]1 D. B FBRAWKN 1/2 HELKT.

15. [&FR]1 8. #iT: BERNABEARLB+ABRAE=9, RH BHKA.

16. [ER] A. WH7: BHETTA, FRE™ 1004, BE 10%WFRER 100X (1+10%) =110

A, X#SH/HE 110X12=13204, WHRDER™ 2004, WMTH 10 RER 1320-200=1120 4, &
1120 12

REZ&ER 10 -100=124, B 100 =12%,

17. [BX]1 B. Bi7: BRAAREURE, BRERHBLBEHME, HAGHFEHRAEHT 3

*, WNEH—K, TREFIHEG, B—BF—I1BEH 4k RAFEHAR, HEPM3X3+1-10

*.

18. [HX]I D. MHT: MIBAK, BEH (LAk3cib) X (REETHE) MHF (30+20+15) -50-8-3=4

£, WRHK (MEEE) A 15-3-4=8 &,

19. [&FR] C. B#H: . 2. REXERHITERS N 5. 4. 6, B, Z4 6 R5ER 6X9=54,

ZRMH IRTER 36, WIBRARRN (54+36) +60%=150 . |RF 150-90=60, HHAMTRME 60+

6=10 K, HXNA C.

20. [&R] c. BiT: FEEAE. R—aHAN—P NHHKERN 1, —PHRKOBHERN x

NREBEE (10-x) X8= (8-x) X12= (6-x) Xt, MH x=4, t=24.

21. [HFRID. BBH: B2, 1 “BIAKRZ” WHEN, BLFRABENEIFOHONER. “FXAH”

LHWRFENBR XY, FRAKRKEEAL, #HEk s, “HEAE” ANEBELE, HR c. #—

FE, ‘MY BRERN, “WB” RETHN, LLRNARMER, MEELALERR, HNER

A, WAEiE D.

22. (BRI A. BH: BRTXH “KREBE, AMNFHESDEMNN” TH8, B—=8E “BRBE” EmR

W, BA “FREH. KRN REFRTHCHRERHRY, BiE A

23. [BXRI C. BBH: EAB_ZAFMRE, “Fecfee” REF_BE “—BEHE, N2

HTHRAEH” HRRMNXR, K “FHRS” M “BXEL” . QFBRERBIRORN T LHWE

BEEARHRE, EXKMNHEEEAIMPHBBATAEBETHET, BANR—FHREBEMN K

W, “FATMH” R{AFERRTELARRITH—B. REBERHN C.

2. [HR1D. MH: XBRFHPHIUBEERBEH LAERE, FERTFTRANCAERFLRE

HME, ATMGHBME, #R. RS ARRXKBRERGTFRNATRARAKN FREEH R0

M, BRRALEFEN, #ER. H—MRFREERPETILEE, EHNEERSEXETHETA,

CHLIRMEE, #iR. HAEMERRN D.

25. [&FR] B. M. XBEERHAMELLETR, ROPANBERSLB/K, MNFEihiR

FENURRMNERSRAMN, ETRET “YHR” BITHFT, BRUFHPTRFE—LREVE,

REZEREWHE —ERA¥BBFRBEN, FEAXUEARNGTETRIE, RAXETEKNA ¥

MR ERE. HEXRN B,
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26. [HX]1D. BtF: “2EHRAARZTEFMEET cor A~ NEARREAFARZLMFT &
GDP L EiMim, #MBE 17T LAEH, 2006 £E. 2007 4E. 2010 £E. 2011 4E. 2012 4ERK 2013 £E3k 6
EFGHERE—FEFRMNM, ®ERE D.

27. [&%]) 8. MH7: MNBE 174, 2006-2010 ELEFHEREAFARZLEMN 1818+2227+2665+3039+3907
~51800+2200+2700+3000+3900=13600 {Z=1.36 Ji{Z, &K% B.

28. [FX] C. MHT: NE 274 2013 EHFMRBEE R R W RERAFARZEBWA 736.5 27T, 2013

7469
f£ GDP BN 7469+1.31%, MHMESHEAVRERAALH S L4 GoP R 736.5+ 1.31%=736.5

X 7469 = 10 =0,13% , HERE C.

29. [HRI A. BifF: 2012 FL2EHEREARX LM 10%7 643.7 {258, ME 2 T4, 2013 £/
X&WEN 643.7 LEMBEARFEBERTFHBER. BRALE. REMEHR. FRESMBWE.
BRATRASHERR. FRRPERFEAMNALER, 3t 64, HERE A.

30. [£F%R]) D. BiT: AL, 2013 ELABERAFARXELWMMK 7469-6437=10XX 2T, 2012 LEMR
T&HMcRA 6437-4764=16XX, KT 2013 fEMK &, H#iR;

B, ERAFARZEMME coP LEBRKHMEMR 2013 £, BREMNERR 2005 4E, HE 84, #
R

CHi, 2013 FAFHBERRELBMHFHERN 1946.5X 20%=389.3 1275, RARBRMABEBNA
BR. HIHBERNA. REBERUERLM, AR SRMETRD, WERHN, HEE D.
RiE pDW: 2013 EBRAXBHEARARZEELHN 9683 47T, REBEWN 7469275, KT SHENR
968.3+7469<1000+7000=:14.3% , IE#i.

31. [#%] 8. T EREMETHRSHME—RREEFMESRRE, T—BNREXE,
ATREXRSMEIANABRAEMEARENR SN LN RAVIANRSZ MBI EM, FAE -.

32. (BRI A. BHT: RETHREMESTH, BME. KX,

33. [BR]ID. BH: REAERAARBEFRNTRARN, BHARE, SHNSHEKANAHNL
MM, FUE D,

34. (BRI A. BiT: ABRBRRXBAIARTHER, RECERKBE LRIERZRFT. RINES
XRFREH, UARTEHETME, ST AMBBRE. FEE A,

35. (HR]ID. MIT: FUBRE\PEHIXR: —RAFMNAES, RABRRHERPVHXY, =
RMEHERE™, RUKREXIAHRBENN. FE D.

36. [&H%X] ABCD . MEHT: EMARNEKEE: HHKF, HFRFEXHHER, FHNREKE, A
FREKF, HeBEPRR, BXLFBR.

37. [& %] ABD. #iT: ARTHENAZFEE: (1) ARFEFHRMEN “T” , MTEMRLY “/A”
M”: 1uirR 10, 1ASAR 104. Q) ARFERFTSROMAE, EMTFARRNMEAR
. \ARFTHRTFTREREXAFTHHAWR, RENLCHEEIRRENAFRAINEEE. 3)

ARTRREAM—AZRMRE, ™HHE. EEABAEARRT. ) ARTHRITRITRERD
G—, PAARBITRARTR—SENRITIAHNIXTFERTRITES. (5) ARFNIER
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38. [ %] ABE. #BT: RTHEMETAMNRRITRE. RITMBURHLRE, HLlE ABE.

39. [BHR] AB. BIT: SHTHNHNEERE, AaBeMTHE4. SRTHEL. RTHDA.
BEENHAUEREMTTHNE, EREBTHIANERTHECRARSMTHRELANEX, £
eMhBERMER, FUE As.

40. [HR] ACD . BBHT: KETHILEMFRMGERR: BEX, MHER; THik, RKsk=,
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FZETRES, 2 B ORISR L. A L NTE AR HER & A 0, BRIt B T SRR I AR, X

TREFTWEE, FMATUHEEHCARKRARE, (HERZMEKHML =T, MRS,
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